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E ve n  a s  B i g  L a b o r- c o n t ro l l e d 
automakers in forced-dues states are 
slashing jobs, Volkswagen has just 

announced it will build a new assembly 
plant, and thus create thousands of good 
jobs, in Right to Work Tennessee.

Another Automaker Expands Into Tennessee
Despite National Malaise, Right to Work States Keep Gaining Jobs

manufacturer Honda announced this 
winter it is adding a new line to its plant in 
Lincoln, Ala. (The Yellowhammer State 
also has a Right to Work law.)

At the same time, Big Labor-
controlled automotive plants are 
temporarily or permanently shutting 
down in forced-unionism states like 
Michigan, Ohio and Missouri.

It's an obvious fact that auto industry 
investment in recent years has been 
heavily concentrated in Right to Work 
states. But why? The direct impact 
Right to Work laws have on unionized 
employees and businesses is, of course, 
part of the answer.

As Dr. William T. Wilson of the 
Midland, Mich.-based Mackinac Center 
for Public Policy has pointed out, 
"union-negotiated employee contracts 
typically have the perverse impact of 
reducing pay of the most productive 
workers while increasing compensation 
of less productive workers."

Right to Work laws mitigate the 
harm by "forc[ing] a union to bargain 
more in the immediate interest of all 
members because members can 
withdraw from a union at any time 
without cost to themselves."

Workers thus have a substantially 
greater incentive to be productive and 
creative, and businesses benef it, 
ultimately to the good of all employees, 
shareholders and customers.

Forced Dues Help Big Labor
Implement Tax & Spend,
Regulation-Happy Agenda

Furthermore, observed National 
Right to Work Committee President 
Mark Mix: "In non-Right to Work 
states, union officials have more money 
and power to advance their legislative 
agenda, which routinely includes higher 
taxes, more government spending, and 
straitjacket regulation of business.

"That's another reason why veteran 
site selection consultants whose careers 
depend on giving sound advice to 
clients about where to locate or expand 
their firms view Right to Work as a 
crucial criterion. 

"As national site consultant Bob 
Goforth has put it: '[I]f you’re not a 
Right to Work state, you don’t play in 
the game.'"

In the latest sign that automotive 
manufacturing employment is surging in 
states that protect employees from being 
fired for refusal to join or pay dues or fees 
to a union, Volkswagen announced July 
15 it would invest $1 billion to build a new 
auto plant in Right to Work Tennessee.

The plant will be located near the 
historic city of  Chattanooga, in the 
southeastern part of  Tennessee, at a 
new 6000-acre industrial park that was 
once the grounds of  an Army 
ammunition factory.

Facility Will Employ an
Estimated 2000 Workers

The Chattanooga facility is expected 
to open in 2011. An estimated 2000 
workers will be employed at the plant, 
which will have an initial capacity of 
150,000 cars a year.

The fact is, even as the number of 
automotive and automotive-supplier 
manufacturing jobs has plummeted in 
Big Labor stronghold states l ike 
Michigan, Ohio, and Pennsylvania over 
the years, employment across the sector 
has increased substantially in many 
Right to Work states

A chart appearing in the New York 
Times in December 2006, and citing 
data compiled by the well-regarded 
consu lt i ng f i r m Economy.com, 
documented automotive employment 
trends in all states that had 10,000 or 

more manufacturing jobs in the sector 
as of 2000.

Eleven states included on the chart had 
Right to Work laws, which protect workers 
from being fired for refusal to join or pay 
dues to an unwanted union, throughout 
the 1986 to 2006 period. They collectively 
increased their automotive manufacturing 
jobs by 104,000.

And automotive manufacturing 
employment held virtually steady in 
Oklahoma, which passed its Right to 
Work law in 2001.

Meanwhile, aggregate automotive 
manufacturing employment in the 11 
non-Right to Work states included on the 
chart fell by 130,000, or 15%, from 1986 
to 2006.

Right to Work Laws Force
Big Labor to Consider
Interests of All Workers

This year, the contrast between the 
positive automotive employment trend in 
Right to Work states and the dismal 
trend in forced-dues states appears to be 
getting even more pronounced.

In addition to Volkswagen's happy 
news, fellow German automaker BMW 
announced earlier this year it would 
invest $750 million in its plant in the 
town of Greer in Right to Work South 
Carolina to increase production by 
100,000 units a year.

To cite just one more example, Japanese 
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